Message

From: Henry, JeannaR [Henry.Jeannar@epa.gov]

Sent: 1/25/2021 3:49:13 PM

To: Melvin, Karen [Melvin.Karen@epa.gov]; Armstrong, Joan [Armstrong.Joan@epa.gov]
cC: Rogers, Rick [rogers.rick@epa.gov]

Subject: FW: Federal Manager's Daily Report: Mon, Jan. 25, 2021

Good Morning Karen and Joan!

I am ecstatic to see Item No. 4 - Restrictions on Guidance Documents, Several Other Trump RBegulatory

Policies Renealad Hopefully this means we'll be able 1o starting using our (EPA’s) guidance documents again to
support our cases.

Thanks!

From: Federal Manager's Daily Report <fmdr@fedweek.com>
Sent: Monday, lanuary 25, 2021 10:21 AM

To: Henry, JleannaR <Henry. Jeannar@epa.gov>

Subject: Federal Manager’s Daily Report: Mon, Jan. 25, 2021

FEDwesk s the lamest bformation resouros in the Federal Government, with over one milllon weslkly

raaders, Forward this emall fo 2 cofleague! Click Here 1o Bign Up for other FREE FEDwesk Emall

federal management, civilan and militayy personnsl, and mors,
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nagers |

Federal M

Maonday, January 25, 2021

FEDweel's 2021 FERE Retirement Planning Guide

The most important factor in your retirement planning is fully understanding
your federal retirement system.
The more you know, the better the resuit!

ORDER NOW

Neoew 2021 GS Federal Pav Locality Tables Posted

Biden Feopeals Trump Graders on Unions, Discinline, Schedule F

Fresident Biden has carried through on his promise 1o change direction from the Trumgp
administration in key areas, siarting with repeal of a number of Trump’s major orders

regarding the federal workplace, Read at hilps:/www Tedweek comdfedweal/biden-

repesis-lrump-ordsrs-on-unions-discipline-schadule-/

Unions Praise Bepeal of Orders but Full Impgct 86l 1o He Seen

Federal employee unions have praised President Biden's repeal of four key executive
grders on federal workplace matters—on bargaining, official time, disciplinary policies and
Sohedule F—but the full impact may not be clear for some time, Read at

nitos Ml Tedweek gomffedwesk/unions-oraise-repeal-ol-orders-but-ful-impact-still-io-

he-geen/

Covid Safety Order for Federal Workolaces Mot Just about Masks

While much of the Tocus on Fresident Biden's executive order on pandemic safely in the
federal workplace has focused on wearing of masks, the order also addresses other

issues including availability of testing and incculations.

ED_013316F_00002098-00002



The order tells agencies o ake “immediale” aclions "o require compliance with CDC

guidelines with respect o wearing masks, maintaining physical distance, and other public
health measures by on-duty or on-site federal employees; on-site federal contraciors; and
all persons in federal bulldings or on federal lands.” Continue reading at

httos: fwww Tedwesh comffedwesi/order-on-covid-safetv-indederabworkplaces-not-iust-

aboul-masks/

Restrictions on Suidance Documents, Severgl Other Trump Reaulatory Policles

Fepealed
Fresident Biden has repealed two 2018 execulive orders on issuing and enforcing agency

guidance documents, policies the Trump administration had ssid were necessary o
address over-reach by agencies thal effeclively set binding rules without going through the

formal rules-making process.

In canceling those orders and several others Trump had issued regarding regulation, the
new order says that they “hreaten to frustrate the federal government's ability 1o confront”
economic and other problems and that agencies need 1o be free "o use appropriale

regulatory tools” 1o address them.

Orne order sel a general policy that agencies are o “reat guidance documents as non-
binding both iy law and in practios, except as incorporated into a contract, 1ake public
input into account when appropriate in formulating guidance documents, and make
guidance documends readily available 1o the public.” I further required agencies o pul
their guidance documenis on easily searchable public websites, and 1o review and rescind

any that "should no longer be in effect.”

The second barred civil administrative enforcement action or adjudication based on
agenocy guidance “absent prior public notice of both the enforcing ageney’s wrisdiction
over particular conduct and the Iegal standards applicable o that conduct” and further said
that an agency could not treat noncompliance with g standard of conduct announced

sotely in & guidance document as a violation of law or regudation,

Biden also revoked a Trump order requining agencies o repeal at least two regulations

whenever a new regulalion is issued and one requiring them o propose offsets (o the

ED_013316F_00002098-00003



cosis of discretionary administrative actions, or actions not required by statute, that

increase mandaiory spending.

Performance Feedback Called Koy to Emplovee Engsosment

A GAO report has said that “constructive performance conversations” are the number one
indicator of emplovee engagement atl all DHS components while four other indicators vary

among them.

GAC was performing the latest of many evaluations of management issues at DHES which
have pul the depariment near the bottorm annually among comparable agencies in
emplovee engagement rankings drawn from the Federal Emplovee Viewpoint Survey and

i the Partnership for Public Service's best places to work in government report,

in the 2019 FEVS, it said, DHS did achieve iis benchmark of 3 81 percent posilive raling
on the "smploves engagement index” that OFM compiles based on responses o a
rumber of questions—although that only returned the department 1o the level of 2010, the

first year OFM started producing that index.

in a deeper ook at the data, GAD found for example thatl a survey respondent who
answered positively (o the question “my supervisor provides me with constructive
suggestions o improve my job performance,” would have, on average, an individual
engagement score 14 percentage points higher than someons who did not answer

positively,

i also found varigtion by component among the other top four indicators: career
development and training, work-life balance, inclusive work environment, and
communication from management. The laller was most consistently ranked the lowest of
the five, but for example career development and training wes ranked second at CIS,
FEMA, ICE and CBP bul only fourth atl CIBA, while indlusiveness was ranked ssoond at
CISA and TSA but only filth o CBP and fourth ai CIS, the Seorel Service and I1CE.

GAL said that while both DHES in general and s components individually have
implemented sigps to improve employee engagement, soms elements are lacking such as

outcome-based performance measures, 1 said the department agreed with &
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recommendation {0 address thatl issue as well as o make sure that components review

and assess the resulls of their efforts.

Cunert's View: Interhn Botirement Annuily Pavments

Cine guestion thatl arises almost immediately and almost invariably after someone retires
i, "When do | gel my money? writes benefils expert Reg Jones, You'll find his column

at hitns www Tedweek comfrec-tones-experis-vigw/inlenm-relirement-annuitv-navments/

Deferred Care Ealsing Health Risks to FEHE Enrolives, Savs Bepord

The inspector general’'s office at OPM has warned that FEHE enrcliess taking health risks
by deferring preventive care services due o the pandemic, I found thal through last
August, among cartiers that represent 80 percent of the FEHE population women's
preventive exams and colonoscopies each fell by about a third, meammograms by ebout a
guarter and annual wellness visits, pedialic immunizations and prostate exams by about

a fifth. Rates picked up in the fall but not by enough o make up for the sarlier deferrals, it

found, For a doser ook, go o _https/fweaw fedwesk comdissue-brisis/deferred-oreventive-

care-raising-heglth-riske-to-fehb-enrolless-gsavs-report/

Share on Facebook
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Yoy ars subsoribed to this emall as henry.jeannar@epa.gov.

Cliok havs o s yaur preferences of unsubsoribe,
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